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The hypothesis that higher levels of job knowledge

and/or more extensive career exploration would be indicated in higher
correlations between Self-estimates and measured interests was
investigated in two separate studies. Job knowledge was assessed
using the Job Knowledge Survey (JKS), and career exploration was
assessed using the questionnaire, Finding Out Facts about Jobs
(FOFAJ). In the first study, the JKS was administered to 77
Australian students in year 10 together with the Vocational Interest
Survey, a questionnaire of vocational interests, and the Work
Interest Survey, a self~rating scale of the same interests. The
effect of level of cousistency among interests and the relationship
between vocational types and job knowledge were analyzed. Results
showed that neither factor influenced job knowledge and did not
support the hypothesis that job knowledge and self-estimate ability
are related. In the second study, FOFAJ was administered to 101
students in year 10, The two measures used in the first study were
also administered. No evidence indicated that Scores on the career
exploration measure were affncted by students' vocational type or the
consistency of their interests. Self-estimate ability was not
correlated significantly with the extent of career exploration.
However, differentiation among the measured interests was related to
career exploration. (YLB)
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The extent of career exploration and the amount of job knmv ledce that &

person has  available to them are considered to be important component
of the ability to ~ake a vocational choice. A number of theorists. such
as Roe. Tiedeman. Super, (.ites, Hollard and others. have discussed the
effect of tiese factors on career development (see Super 1975, Crite«
19643, Simply put, it is assumed that the more a parson knows shonk
ocoupations, the more likely it is for him/her tc make effective career

tlecisi1ons.

Mevertheless., the efifect of these factorz on the relationship batwesn
mezsured interests and self-estimates has not been investigated. 1In
chis study it was hypothesised that higher levels of job knowledage
and/or more extensive career exploration would be indicated 1n higher
correlations between self-estimates and measured interests. The
relationghip between these votational constructs and self-estimate

abirlity is indicated below:

EXTENT OF EXTENT OF
CAREER JOB KNOWLEDGE

EXPLORATION /

\,LCAREER DEVELOPMENT

KNOWLEDGE OF ONE’S INTERESTS
SELF-ESTIMATE ABILITY
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The effects of these factors wers investigated in two separate stigre

4]

"

fob hnowledde was assessed using the Job hnowledge Survey—-JhS (Lossch,.
1978 and career exploration was assessed using the guestilcqialck

Finding out Facts about Jobs-FOFAJ (Atnanasou. 192811,

The JhS 1= a measure of "a specific type of cognitive ability! ci_geech
197&. p« 7} 31~ which subjects are asked to vlassifv 48 pecupasations in
terms of their involvement with [Data, People or Things. Normative dasta
contained 1n the manual for the JKS indicated that hiah schoal students
tM=3401 saverage a total score of 59.6 (S.D.=10.49. The FAFAJ cusst oo -
aire was developed for use in australia by the VYocat igral Guaidance
Bureauwt and has also been used extensively by the Department nf Educat ioi
in New South wales te.g. Career ExPloration Camps. Jones 1%779). This
version contained a list of 30 activities fram which subjects were
requared to  indicate that they have read. wraitten to. watehed asd
liztened., visited, and tried. Thus. it is5 a behavioural measure of

career exploration based on whal people have actually done.,

T e T T e W v o i i o e B e i, i
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The JKS was administered to 77 high school students i1n year 10 (average
age = 15,3years S.0.70.5) together with tihe Vocational Interezt Survev
t Athanasou. 1985b) amd the Work interest Survey (Athamasou, 1985a). The
Vaozational Interest Survey is a 21 item gquestiomnaire of vocational
interests developed according to HMHelland's (19732 model of vocational
interssts. The l'ork Interest Survey is a self~rating scale gf the sams
interests Scores from the VIS aid WIS were correlated for sach andivi-
dual and that correlation was conuerted to Fisher Zr. This served a3

the dependant variable. Job knowledge scores were used as the indepen~

dent variable.
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FIGURE 1 JOB-KNOWLEDGE SCORES (h=71)

10

LT LT 38 39
KK X
S 3 3 3t 3
LTt . 8 4.4
Pt 8 3
Lt 3 5.3 8.4
S 3 3 3 3 b 0
Lt 3 5.3 4.4
b ¥ 9

I K

ol
~f
El
o
ol
W
ol
F -4
-
LV}
b
L
-h
-t
o
-
—
-
L5
-
LV}
-
F -4
-
v
-
=)
-
-
-
-]

FIGURE 2 CORRELATION BETWEEN SELF-ESTIMATES AND VOCATIONAL INTERESTS
FOR_JOB-KNOWLEDGE STUDY (N=77)
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The mzan score of the Austraiianm sample on the JhS was 46..3 'S.0. =11,

I'ts

and was not signiticantly different from that of the sample o 15.9.
males (x=s0.4., §.0.=10.&6. N=180". Fiqure ! jillustrates the Cic*ributio.

f iob hnowledue scores for this sample.

The stfect of level of consistancy amongst 1nterests, and the relat o -
tilp hetwean vocational types and job knowledage 1s 1ndioated 10 Tabls
1. Res=uits showed that neither factor influenced job Lnowlodae. M
vilskrabution of the correlations between self-estimates and meczored
imtercssts was positively skewed (see Figure 2). Furthermor=, there yas
1.0 signafircant correlation between the profile factors ard lob wpowledas
tTaDIF Z). Thereiore, the results do not suppcrl. the hvoothesie ket

b knowladoe and self-estimate ability are related.

& behavioural checklaist of career exploration activit:ies - Firdirn oot
Facts about Jobs (FOFAJ) - was administered to 10f high schoogl
wtudents. These comprised 42 male and S9 female students in rear 10,
vith an average age of 1%5.2 vyears. (S.0.=0.9. Subjects were alsno
administered the questinmmaire measure of interests and the self-
estimate form referred to above. As in the previous stud. Lhe
correlation oetween -an individual’s profile of si1x measured 1nterests
and tkeir six self-estimated interests served as  tne derneadsalr
variable. The 1independent variable was the extent of career suplorab=-

10m.
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FIGURE 4 CORRELATIONS BETWEEN THE SELF-ESTIMES AND MEASURED

INTEREST (N=101) -~ CAREER EXPLORATION STUDY




Fimure & indicates the distribution of scores on the caresr explaratbjoe
measure. The mean number of sampled activities undertaken by this arcup
were 7.4 (8.0.=4.8). As 1n the previcus study there was No evidencs tr
wtdicate that scores on the career exploration measure were affected by
a oerson’s vocational type or the consistency of their interssks ' ae..

Fable 13.

The distribution of correlation coefficients was positively shewsd 2nd
the mesn individual correlation was 0.551 fspe Figure 4. Self-
astimate ability was not correlated significantly with the extent of
career exploration (r=0.1173, and other profile measures such &= D2,
#levation. shape, scatter were alsa not related sigmificantly Table
2)., However, differentiation among the measured interests was related
Fo career exploration (r=0.383 p < Q0.0001). This may indicate that
career exploration facilitated the development of a distinctive porotfile
i career interests and sSharpened the distinction between the highest

and lowest interests.

T e s e o o A ——

The available evidence did noﬁ support the hypothesis that either career
exploration or job knowledge were related to self-estimate abilitv in
these two 1ndependent samples. The original rationate for this hypothe-
S13 was based on the notion that the more information we have about
rareers, then the more likely are to know our interests, and fossibkly be

able to better @stimate measured interests.

While more career knbwledge and experience may lead to better knowledae
of i1nterests, this knowledge was not related to self-estimate abilaty.
tThat 1s, most people were able to estimate their measured i1ntzresis
irrespective of whether they had a great deal of job knowledge or

undertaken many career exploration activities,.




Therefore 1t seems that self-perception of one’s 1nterssts iz ot
greatly influenced by such outside factors and self-estimate abidaby
could be considered a persanal or situational characteristic. Othecr-
wise, 1t is difficult to explain vhe wide distribution Of corralatrons

from arouwnd -0.7 to +0.9.
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TARILE 1 VOCATIONAL TYPES, CONSISTENCY LEVELS AND CAREER UEVELOPMENT
MEASURES
CONSTRUCT VARIABLE CAREER DEVELOPMENT SCORES
| FOFAJ (N=101) JARS (N=77)
X s X SO
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Self- Estimate Type F{6.23:=1.17 n.g FeS.710=0.71 s

HOLLAND R Practical 7.7 5.1 &2.4 10.8
TYPE 1 Seientific 8.3 5.8 E&.? 17.4
A Artistic 8.7 5.0 b2.2 11,2
S Social 4.8 2.9 §2.4 10.¥
E Business 8.1 3.9 &56.3 11.1
C Clerical 4.5 3.4 5.6 10.7
Measured Interests F(5.943=1.88 n.s FiS.711=1.8 n.s
R Practical 5.9 3.8 &2.8 13.1
I Scientific @.0 5.1 &8.46 5.5
A Artistic 2.0 5.5 SR.4 14,4
S Social 3.6 5.9 5.3 10.3
E Business 7.8 4.4 4.9 11.0
¢ Clerical 5.4 2.1 66.% 9.5
CONSISTENCY Self-Estimates F(2.9463=0.0? n.s F(2.743=D.5% 1.5
AMONGST Consistency
INTERESTS Hiah 7.8 3.5 10.5
Medium 7.3 2 &0.1 12.7
Low 7.3 4.8 &3.1 1206

Measured Interests F(2,9 »=0.%0 n.s Fro.74y=2,68 n,-

Consistency

High &.4 5.4 65.3 11.9
Med ium 7.3 4.6 64,2 11,1
LCIN 7.8 4.‘1’ 58.1 12.5
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ragLE CORRELATION COEFFICIENTS FOR CAREER
DEVELOPMENT MEASURES AND PROFILE FACTORS

e T " —— " Lt T 1 e e 1

CTONSTRUCT VARIABLE CORRELATION COEFFICIENTS
FOFAJ JARS
(MN=101 " (=77

FROFILE MEASURES [unfferences between the 02.013 ~, 128

profile of self-estimate
~cores and the profile
of measured interests

in:— Elevation

Scatter -0.034 -0.019

Shape x Scatter 0.083 -0.104

Dif ference (D2) 0.031 -0.131
SELF-ESTIMATE Correlation between 0,147 0.194
ABRILITY self estimates and

measured interests

DIFFERENTIATION Differentiation of -0.073 n,147
self-estimates
Differentiation of 0.383 (p~0.0001» 0,182

measured interests
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